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Prevention of Sexual Harassment Policy 
 

 

 

 

➢  Gaurs GroupRecognizethatallemployeeshavetherighttoworkinan 

environmentthatisfreefromanyformofharassment,includingharassmentwith 

respecttorace,ancestry,colour,sex,andsexualorientation,placeoforigin, 

ethnicorigin,citizenship,creed,age,maritalorfamilystatusanddisability. 

 

➢  Asapartoftheoverarchingstatementabove,Gaurs Groupcommitstoprovidea 

workplace,freefromsexualharassmentandprovideamechanismforredressalofanycomplaintsi

nrespectofsexualharassmentwithoutfearorthreatof reprisalsinanyformormanner 

 

 

 

➢  Thispolicyisapplicabletoallregular−fulltimeemployeesofGaurs Group.,alloutside 

contractorsandclients. 

 

 

 

Definitions:- 
 

➢  Sexual harassment is deemed to be misconduct and includes such unwelcome 

sexuallydeterminedbehavior(whetherdirectlyorbyimplication)as: 

 

o Physical contact and advances;or 

o Ademandorrequestforsexualfavors;or 

o Sexuallycoloredremarks;or 

o Anyunwelcomephysical,verbalornon−verbalconductofsexualnature; or 

o Unwelcomeremarksorjokes;or 

o Thedisplayofpornographic,racist,orotheroffensiveorderogatory pictures;or 

o Leeringorothersimilargestures;or 

o Persistentunwelcomesocialinvitations;or 

o Unnecessaryorunwelcomephysicalcontact,and;or 
o Physicalassault. 

 

Guidelines:- 
 

➢  Gaurs Group. does not tolerate or condone sexual harassment or other unlawful behavior 

1. Objective:- 

2. Applicability:- 

3. Procedure:- 
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in the workplace, and or in connection with employment in the 

Companywhethercommittedbyaco−worker,leader,manager,client,contractor 

(includingthoseworkingforanagency),supplier,oranyoneelse. 

 

➢  Actions,behavior,words,jokesorcommentsthatarederogatoryandbasedon 

anyperson’sgender,race,ethnicity,sexualorientation,age,religion,ordisability 

willnotbetoleratedbyGaurs Group. 

 

➢  Furthermore,thepolicyestablishesthatanyactionswhichcreateanimpression 

thatobjections/complaintsaboutsexualharassmentwouldresultinorcreate 

disadvantagesinconnectionwithemploymentorworkincludingrecruitmentor 

promotion:andorthatadverseconsequencesmightresultifthevictimdoesnot 

consenttotheconductinquestionandorobjectsthereto,andoranyactions which creates a 

hostile work environment would also be viewed as sexual harassmentby Gaurs 

Groupinrespectofwhichappropriateactionwillbetakeninterms of thePolicy. 

 

➢  Inlightofthegravityofanyallegationofsexualharassment,anyemployeewho deliberately 

provides /fabricates false information in connection with a 

complaintofsexualharassmentorinvestigationinrespectthereofwilllikewisebe 

subjecttodisciplinaryactionwhichcouldextenduptoandincludeterminationof employment. 

 

➢  Anonymous complaints will not be entertained. However, the company will 

ensurethatconfidentialityismaintainedinrespectofboththecomplainantand 

theaccusedtothemaximumextentpossible. 

➢  TheComplaintsCommitteeistheinquirycommitteeformedanddeemedtobe the Inquiring 

Authority to inquire into all complaints of sexual harassment 

withoutfearorthreatofreprisalsinanyformormanner. 

 

Committee Members: 

 
The Team shall consist of 6 employees nominated by Management of Gaurs Group:- 
 

For the Same purpose Internal Complaint Committee has been formed and it constitutes        -

following members:- 

1. Ms NishbhaBhaskar 

 

2. Ms Anjali Verma 

 

3. Ms. Swati Chandel 

 

4. Ms. Manu Mansi Sharma 

 

5.      Mr  Dhruv Gupta 

6.   Ms. Surabhi Sinha Member from external committee (Advocate) 

 

 

In case of Any Case Reported 
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➢  The Committee members shall, after considering the findings and 

recommendationsoftheinquiryreportandaftertakingintoconsiderationsthe 

gravityofthemisconduct,previousrecords(ifany)oftheemployeeconcerned 

andotherextenuating/aggravatingcircumstancesthatmayexist,imposesuch 

punishmentasmaybeconsiderednecessaryandappropriate,includingdismissal fromtheservicesof  

GaursGroup.TheCommitteemembersshallconsidertheinquiry 

reportandtakeactionthereonwithin10days’timerespectofsexualharassment 

withoutfearorthreatofreprisalsinanyformormanner. 

 

 

 

In case of No Case Reported 
 

➢  TheCommitteemembersshallmeetonceineveryquarter,andprepareaNIL 

Reportwhichwillbedocumented. 

 
 

Employee Initiative 

 

➢  Any employee who feels/ believes that he or she has been subjected to or 

witnessedsexualharassmentintheCompany,hasanobligationanddutyto report the same to 

the Complaints Committee in writing by sending mail to 

hrcommunications@gaursonsindia.com. 

 

➢  It is important to emphasize that regardless of the avenue used to report 

complaints,employeeswillnotberetaliatedagainstinanywayformakingagood faith complaint of 

harassment. However, in the event that an employee deliberately makes or concocts a 

false complaint/allegation of sexual 

harassment,suchcomplaintwillitselfbedeemedtobemisconductandwillbe dealt withseriously. 

 

➢  It is reiterated that confidentiality will be maintained at all times by the 

CommitteeandoranyotherpersontowhomtheComplaintsaremade.Any 

Leader/Managertowhomacomplaintofsexualharassmentismade,isliabletosubmitthesametotheC

omplaintsCommitteefornecessaryactionrespectof 

sexualharassmentwithoutfearorthreatofreprisalsinanyformormanner. 

 

 

 

 

 

 

Process / Procedure in case of a complaint of Sexual Harassment :- 

 

➢  Anemployeewhoisaggrievedbyanyconduct/         behaviororiswitnesstoorprivy 

toinformationthatamountstosexualharassmentisrequiredtosubmitawritten complaint to the 

complaints Committee by sending mail to 

hrcommunications@gaursonsindia.com.Thesaidcomplaintshouldcontainallavailable 

mailto:hrcommunications@gaursonsindia.com
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information that the complainant has or is aware of. All complaints shall be 

treatedwithfullconfidentiality.Anonymouscomplaintswillnotbeentertained bytheCompany. 

 

➢  Inanyevent,itisadvisablethatacomplaintbemadewithinthreedaysfromthe 

causeofthecomplaint. 

 

➢  TheComplaintsCommitteeshallinvestigatethecomplaintssoreceived,andshall 

thereaftersubmitthereporttoManagementwithin10daysforfurthercourseof action. 

 

➢  In the event that complaint is received against a member of the Complaints 

Committee,thesaidmembershallnotinanyeventparticipateinanyproceedings 

connectedtothesaidcomplaint. 

 

➢  TheComplaintscommitteecould,atitsdiscretiondependingonthegravityofthe 

allegations,eitherconductadetailedinquiryortakeothersuitableactionbased 

ontheevidenceavailable. 

 

 

 

Note: Please Contact HR for any queries regarding this policy.  

 

4 

 

Company's Absolute Right to Alter or Abolish the Plan.  

Gaurs Group reservestherightinitsabsolutediscretiontoabolishthePolicy 

atanytimeortoalterthetermsandconditions.Suchdiscretionmaybeexercisedany 

time,before;duringorafterthePolicyyeariscompleted. 

 

4. Disclaimer:- 


